DRUGS IN THE WORKPLACE:
AN EMPLOYER'S DILEMMA
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: Join This Webinar to Learn:

s ‘ » The steps employers can take if they suspect an employee of being
Presented by: impaired at work, including the immediate response and options for

Laura Hamblin, 3D, SHRM-SCP, SPHR follow up action.

_ , e Factors to consider when deciding if a workplace drug testing program
Laura is a retired employment lawyer and human . .. .
resources consultant, and former corporate HR ' should be implemented, how comprehensive it should be, and if

executive. She is a licensed Arizona attorney, with marijuana should be included in the testing panel.
two human resources certifications, and is on the 1L

board of the Prescott Area Human Resources 3 e The legal implications of drug testing, suggested workplace policies, and
Association (PAHRA). & resources to offer employees.

s POWERED BY

AMERICATS o I

SCORE 24 SBDC yavapal SB Area Don’t miss this opportunity - register today!

Prescott

Resources

COLLEGE '— Association

Contact 928.717.7232 or sbdc@yc.edu


https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace
https://bit.ly/InTheWorkplace

